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After two years of prayer and preparation, the Daniel Island Fellowship launched in  
September of 2015 as a new church for Daniel Island and beyond. Blending the Christian  
faith of old with an intentional and sacrificial focus of living the faith anew, the Daniel 
Island Fellowship has quickly grown as a gospel-centered, family-centered, city-centered 
community of faith. With approximately 450 individuals active in worship each month,  
210 individuals volunteering in serve teams each month, and 175 individuals growing  
in community groups each month, the Daniel Island Fellowship is poised to become a  
flagship church for Charleston and beyond for generations to come. 

2018 Organizational Overview

DIF Volunteer Participation

2015 – 25 participants 

2016 – 60 participants 

2017 – 122 participants 

2018 (to date) – 210 participants

DIF Financial Participation 

2015 – $216,171

2016 – $480,245

2017 – $1,000,098 (including land purchase)

2018 – TBD

DIF Worship Participation

2015 – 70 participants

2016 – 225 participants

2017 – 350 participants

2018 (to date) – 450 participants

DIF Community Group Participation

2015 – 45 participants

2016 – 90 participants

2017 – 125 participants

2018 (to date) – 175 participants

(continued)



DIF Personnel Expenses
Founded under the leadership of Paul W. Sorensen, the 
Daniel Island Fellowship currently has one full-time pastor, 
four full-time directors and staff, multiple hourly workers 
(who serve our children’s ministry), and two pastoral 
couples that serve in a legacy (voluntary) capacity. Given 
the growth trajectory of our church, we will be adding an  
administrative position to our staff by midyear. We are 
incredibly grateful for the leadership team God has assem-
bled to encourage and equip our church for years to come.

Total Personnel Expenses for 2018 – $494,540

DIF Program Expenses
As a growing community of faith with a core of young 
families, the Daniel Island Fellowship is blessed to have 
been able to lease and upfit a wonderful facility that can 
accommodate our many needs. Yet with privilege comes 
responsibility, and this especially proves true with our 
facility, which costs $132,000/year to lease and occupy. 
Foreseeing this expense, our leadership set up the facility 
during the week as a coworking and meeting space called 
the Holy City Collective. This strategic approach to our 
early beginnings not only has served to offset a portion of 
the cost of the facility, but it also has allowed us to serve  
over 90 different organizations to date through our 
city-centric approach to mission. In addition to the costs 
associated with our facility, included in our program 
expenses are items such as bookkeeping and accounting 
services, organizational insurance, database and website 
services, administrative and print costs, and children and 
student curriculum and supplies. 

Total Program Expenses for 2018 – $301,320

DIF Capital Expenses
As the Daniel Island Fellowship continues to grow, so 
do the capital needs in particular ministry areas. This is 
especially true in the areas of worship, children’s ministry 
and student ministry, where we will be expanding our 
audio and visual equipment and adding select furniture. 
Furthermore, we will be looking to clear, seed and utilize 
the 7.7 acres of land we were able to purchase in 2017  
for informal gatherings.

Total Capital Expenses for 2018 – $37,500

DIF Church Planting and Missions
Though we recognize that we are a new church and  
mission unto ourselves, we still aim to be a community 
of faith known for gospel generosity in our city and 
world. To this end, we seek to take the bold step this 
year of setting up a fund whereby we organizationally 
tithe to outside church plants and mission groups with 
whom we share a common call and culture. 

Total Church Planting and Missions for 2018 – $80,000

DIF Savings
Recognizing that we are a young church that will face 
various needs in the years to come, we aim to act with 
wisdom and foresight this year by setting up a fund whereby  
we set aside ten percent of our tithes for savings. This 
practice has come highly recommended by leaders and 
organizations we respect and will serve as a barometer 
of our organizational maturity moving forward.

Total Savings for 2018 – $80,000
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Care For Our People
We believe God calls us to 
steward all of the resources 
He has given to us, and in a 
church, this means caring  
and providing for the pastors  
and staff. Accordingly, this  
year we aim to adjust the  
compensation of our leader- 
ship team so they no longer  
need to raise outside 
support or work multiple 
jobs to make ends meet. 

Strengthen Our Base
We believe the strength of 
a church depends on the 
faithfulness of its people. 
Accordingly, regardless of 
age or means, this year we 
are asking all of our people 
to learn to manage their 
finances with wisdom and 
integrity in accordance with 
God’s Word. To this end, 
we will be providing various 
resources and means to  
grow in this area in the 
spring and fall.

Birth Our Board
We believe as healthy 
churches are planted, God 
raises local lay leaders within 
each community to support  
the pastor and people through  
encouragement and oversight.  
Accordingly, this year we 
aim to shift organizational 
oversight of our church from 
a national board of directors 
to a local group of elders. 

Press Into Our Future
We believe God calls His 
people to live with a humble 
yet bold faith, living in the 
“now” and the “not yet” of 
life. Accordingly, this year 
will be beta testing several 
means of creating white-hot 
gospel community beyond 
our normal gatherings. 
Additionally, we will be  
establishing a legacy building 
fund, inviting individuals 
with significant resource to  
help provide for our future  
through audacious generosity.

In closing, we are thankful for all of the people committed to building a lasting community  
of faith with us, and we trust that God will continue to lead us in the years ahead!
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total expenditures for 2018 - $993,360


